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be made at the GS-11 level, if the can-
didate possesses a Ph.D. or equivalent
degree directly related to the STEM
position the agency is seeking to fill.

(iii) Initial appointments to sci-
entific and professional research posi-
tions at the GS-11 level for which the
classification and qualification criteria
for research positions apply, if the can-
didate possesses a master’s degree or
equivalent graduate degree directly re-
lated to the position the agency is
seeking to fill.

(iv) Initial appointments to scientific
and professional research positions at
the GS-12 level for which the classi-
fication and qualification criteria for
research positions apply, if the can-
didate possesses a Ph.D. or equivalent
degree directly related to the position
the agency is seeking to fill.

(v) Positions must have progressively
more responsible duties that provide
career advancement opportunities (i.e.,
positions must provide for career lad-
der advancement).

(c) Extensions. An agency may extend
the Program period for up to an addi-
tional 120 days to cover rare or unusual
circumstances or situations. The agen-
cy’s Pathways MOU must identify cri-
teria for approving extensions.

(d) Qualifications. An agency must
evaluate candidates using OPM Quali-
fication Standards for the occupation
and grade level of the position being
filled.

(e) Promotions. An agency may pro-
mote any Recent Graduate who meets
the qualification requirements for the
position. This provision does not confer
entitlement to promotion.

(f) Trial period. The duration of the
Recent Graduates appointment in the
excepted service is a trial period.

§362.304 Movement between agencies.

(a) A Recent Graduate may apply for
and accept a new Recent Graduates ap-
pointment with another agency cov-
ered by this part, as long as the agency
meets all the requirements for partici-
pating in the Recent Graduates Pro-
gram.

(b) To move to the new agency, the
Recent Graduate must separate from
the current employing agency.

§362.306

(c) The new employing agency must
appoint the Recent Graduate without a
break in service.

(d) Time served under the previous
agency’s Recent Graduates Program is
credited toward the Program require-
ments for noncompetitive conversion
eligibility to the competitive service.
Because there is no break in service,
the Recent Graduate does not begin a
new period in the Program upon mov-
ing to the new agency.

(e) The new employing agency’s plan
must identify requirements for Pro-
gram completion and eligibility for
noncompetitive conversion.

§362.305 Conversion to the competi-
tive service.

(a) An agency may noncompetitively
convert a Recent Graduate who is a
U.S. citizen to a competitive service
term or permanent position when the
Recent Graduate has:

(1) Successfully completed at least 1-
year of continuous service in addition
to all the requirements of the Recent
Graduates Program;

(2) Demonstrated successful job per-
formance consistent with the applica-
ble performance appraisal program es-
tablished under the agency’s approved
performance appraisal system that re-
sults in a rating of record (or summary
rating) of at least Fully Successful or
equivalent and a recommendation for
conversion by the first-level super-
visor; and

(3) Met the OPM Qualification Stand-
ard for the competitive service position
to which the Recent Graduate will be
converted.

(b) An agency must make the non-
competitive conversion effective on the
date the service requirement is met, or
at the end of an agency-approved ex-
tension, if applicable.

§362.306 Reduction in force and termi-
nation.

(a) Reduction in force. Recent Grad-
uates are in excepted service Tenure
Group II for purposes of §351.502 of this
chapter. Expiration of the Recent
Graduates appointment is not other-
wise subject to part 351 of this chapter.

(b) Terminations. (1) Except as pro-
vided in paragraph (b)(2) of this sec-
tion, as a condition of employment, a
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§362.401

Recent Graduate appointment expires
at the end of the agency prescribed
Program period, plus any agency-ap-
proved extension, unless the Partici-
pant is selected for noncompetitive
conversion under §362.306.

(2) A Recent Graduate who held a ca-
reer-conditional or career appointment
in an agency immediately before enter-
ing the Program, and fails to complete
the Program for reasons that are not
related to misconduct, poor perform-
ance, or suitability, may, at the agen-
cy’s discretion, be placed in a perma-
nent competitive service position, as
appropriate, in the employing agency.

Subpart D—Presidential
Management Fellows Program

§362.401 Definitions.

For purposes of this subpart:

Agency PMF Coordinator is an indi-
vidual, at the appropriate agency com-
ponent level, who coordinates the
placement, development, and other
Program-related activities of PMFs ap-
pointed in his or her agency. The agen-
cy Pathways Programs Officer may
also serve as the PMF Coordinator.

Executive Resources Board (ERB) has
the same meaning as specified in
§317.501(a) of this section; in those
agencies that are not required to have
an ERB pursuant to that section, it
means the senior agency official or of-
ficials who have been given responsi-
bility for executive resources manage-
ment and oversight by the agency
head.

Presidential Management Fellow (PMF)
or Fellow is an individual appointed, at
the GS-9, GS-11, or GS-12 level (or
equivalent under a non-GS pay and
classification system such as the Fed-
eral Wage System), in the excepted
service under §213.3402(c) of this chap-
ter.

§362.402

(a) The Director may determine the
number of Fellows who may be ap-
pointed during any given year. This de-
termination will be based on input
from the Chief Human Capital Officers
Council, as well as input from agencies
not represented on the Council.

(b) Thereafter, subject to the provi-
sions and requirements of this chapter,

Program administration.
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an agency may appoint individuals se-
lected by the Director as Fellows final-
ists according to its short-, medium-,
and long-term senior leadership and re-
lated (senior policy, professional, tech-
nical, and equivalent) recruitment, de-
velopment, and succession require-
ments.

(c) The Director will establish the
qualification requirements for evalu-
ating applicants for the PMF Program.

(d) An agency that hires Fellows in
field locations outside the Washington,
DC, Metropolitan Area may:

(1) In advance of making the appoint-
ment, discuss whether the finalist
wants to do a developmental rotation
to agency headquarters and, if so,
make a commitment to allow and fund
such a rotation, to the maximum ex-
tent practicable, in accordance with
§362.405(b) of this part; and

(2) Promote interaction among re-
gional Fellows with the agency Federal
Executive Board (FEB) and permit Fel-
lows to attend FEB-sanctioned activi-
ties in that region.

§362.403 Announcement,
and selection.

eligibility,

(a) OPM will announce the oppor-
tunity to apply for the PMF Program
and conduct a competition for the se-
lection of finalists as set forth in this
section.

(b) A Presidential Management Fel-
low is an individual who, within the
previous 2 years, completed an ad-
vanced degree from a qualifying edu-
cational institution.

(¢) An individual may apply for the
PMF Program if:

(1) The individual has obtained an ad-
vanced degree within the 2-year period
preceding the Program announcement
described in paragraph (a) of this sec-
tion, or

(2) The individual is still a student
attending a qualifying educational in-
stitution, as defined in paragraph
(2)(iii) of the definition of Qualifying
educational institution in §362.102, and
he or she expects to complete a quali-
fying advanced degree by August 31 of
the academic year in which the com-
petition is held.

(d) An individual may apply for the
PMF Program more than once as long
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